
File Number:  165-O-057 

ENROLLED ORDINANCE 165-56 
 

APPROVE 2011 POSITION CHANGES THROUGH CREATION, ABOLISHMENT, 
RECLASSIFICATION, AND EQUITY ADJUSTMENTS 

 
WHEREAS, it is appropriate to create new positions and abolish existing positions in the 2011 
budget, and  
 
WHEREAS, the Department of Administration has reviewed approximately twenty percent 
(20%) of non-represented classifications and found that salary adjustments are appropriate for 
two (2) classifications, and 
 
WHEREAS, the County Executive is proposing to merge the Airport into the Department of 
Public Works, and 
 
WHEREAS, departments are proposing to establish pilot programs which will result in 
efficiencies through the sharing of  a position between the Register of Deeds and the Department 
of Emergency Preparedness and through the establishment of a lead worker concept in lieu of 
funding a supervisory position in the Department of Health and Human Services, and 
 
WHEREAS, title changes for some classifications are appropriate.   
 
THE COUNTY BOARD OF SUPERVISORS OF THE COUNTY OF WAUKESHA ORDAINS 
as follows: 
 

I. The regular full-time and regular part-time positions, as listed in Table I, on file in the 
office of the Department of Administration, Human Resources Division, are created 
or abolished effective January 1, 2011.   

 
II. Effective January 1, 2011, the reclassifications listed in Table II, on file in the office 

of the Department of Administration, Human Resources Division, are adopted.   
 

III. Effective January 1, 2011, the equity adjustments listed in Table III, on file in the 
office of the Department of Administration, Human Resources Division, are adopted.   

 
IV. Effective January 1, 2011, the classification title changes of the positions listed in 

Table IV, on file in the office of the Department of Administration, Human Resources 
Division, are adopted.   

 
V. Effective January 1, 2011 a salary adjustment of $1.50 per hour is established for 

employees assigned to function as a Lead Social Worker in the Health and Human 
Services lead worker pilot program.   

 
VI. Effective January 1, 2011 positions of Airport Manager, Programs and Projects 

Analyst and Clerk Typist III are transferred from the Airport to the Department of 
Public Works. 

 
BE IT FURTHER ORDAINED that the classification specifications created or updated as noted 
in Tables I, III and IV are adopted.  
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