
File Number:  166-O-114 

ENROLLED ORDINANCE 166-114 
 

APPROVE CHANGES TO THE DISABILITY PAY PROGRAM AND 
OTHER BENEFITS AND POLICIES FOR COUNTY EMPLOYEES 

 
WHEREAS, the passage of  Act 11 and Act 32 changed how the County will address policies 
and procedures on wages, hours, and other conditions of employment that were previously 
addressed in collective bargaining agreements, and  
 
WHEREAS, the County took the opportunity to review the workers’ compensation supplemental 
pay program called Disability Pay and other non-represented employee benefits, and  
 
WHEREAS, the elimination of the Disability Pay program will enable the County to better 
control costs associated with work related injuries and illnesses, and  
 
WHEREAS, the statutory workers’ compensation benefits that employees receive are exempt 
from state and federal taxes, which in most cases, will result in employees receiving 
compensation that is approximately equal to their regular pay, which is taxable, and  
 
WHEREAS, the current non-represented employee vacation policy, which allows employees to 
carryover up to forty (40) hours of accrued and unused vacation into the following calendar year, 
was reviewed and it was determined that it would be appropriate to apply this policy to other 
employees, and  
 
WHEREAS, current non-represented employees who retire pay the full cost of their health 
insurance and have the option to defer their enrollment into the health insurance plan for five (5) 
years following their retirement, and it was determined to apply this policy to other employees.   
 
THE COUNTY BOARD OF SUPERVISORS OF THE COUNTY OF WAUKESHA ORDAINS 
that the following wage, benefit, and policy changes be adopted. 
 

I. Effective June 30, 2012 the workers’ compensation supplement called Disability Pay will 
be eliminated for all non-represented employees and employees represented by Teamsters 
Local 200, that the Personnel Committee of the County Board is authorized to approve 
policies and procedures implementing the change including the continuation of health 
insurance and other benefits while an employee is receiving statutory payments under the 
County workers’ compensation program.   
 

II. Effective upon passage, the current non-represented policy of allowing the carryover of 
up to forty (40) hours of unused vacation from one year into the next will be extended to 
the newly non-represented employees and employees represented by Teamsters Local 
200.   
 

III. Effective upon passage, the current non-represented policy of allowing employees who 
retire to defer enrollment into the County retiree health insurance plan for up to five (5) 
years following retirement will be extended to newly non-represented employees and 
employees represented by Teamsters Local 200.   
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