
ENROLLED ORDINANCE 167-86 
 

RATIFICATION OF 2013-2015 WISCONSIN PROFESSIONAL POLICE 
ASSOCIATION COLLECTIVE BARGAINING AGREEMENT 

 
 
WHEREAS Waukesha County has engaged in collective bargaining with employees represented 
under the Wisconsin Professional Police Association (WPPA), and 
 
WHEREAS the parties have reached a tentative agreement, subject to the ratification by the 
Waukesha County Board of Supervisors, and 
 
WHEREAS State statutes require non-represented protective service employees be subject to the 
same pension contribution rates as negotiated with the union.    
 
THE COUNTY BOARD OF SUPERVISORS OF THE COUNTY OF WAUKESHA ORDAINS  
that the following recommendations of the Personnel Committee and the accompanying changes 
in wages, hours, and working conditions of employees represented by the Wisconsin 
Professional Police Association be approved following adoption of this ordinance: 
 

Section I: Contract Language and Personnel Policy 
 

A. Modify the collective bargaining agreement to cover the year 2013 – 2015.   
 
B. Renew Letter of Attachment outlining accrual and use of compensatory time 

under the Fair Labor Standards Act. 
 
C. Modify time periods within the grievance procedure from 10 to 15 calendar 

days. 
 
D. Delete Longevity Pay provisions which are no longer applicable. 

 
Section II: Employee Benefits 

 
A. Adjust compensatory time off accrual maximums by decreasing the regular 

compensatory time maximum from 52 to 48 hours and by increasing the 
Fair Labor Standards Act compensatory time maximum from 36 to 40 
hours. 

 
B. Wisconsin Retirement System Contributions:  Commence employee 

contributions toward the pension as follows: 
 

Effective 12/29/2012 – Employees will contribute 3% 
Effective 12/28/2013 – Employees will contribute 5% 
Effective 12/27/2014 – Employees will contribute the same percentage as 
statutorily required for employees in the General Pension category. 

 
C. Increase annual uniform allowance by $50 effective 1/1/2013. 

 
Section III: Classification and Compensation 
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A.  An across the board increase of one and a half percent (1.5%) will be 
applied to the 2012 rates of pay effective December 29, 2012. 

 
B. An across-the-board increase of one percent (1%) will be applied to the 

2013 rates of pay effective June 29, 2013. 
 
C. An across the board increase of two and one half percent (2.5%) will be 

applied to the 2013 rates of pay effective December 28, 2013. 
 
D. An across the board increase of two and one quarter percent (2.25%) will be 

applied to the 2014 rates effective December 27, 2014.  
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