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AGREEMENT

This Agreement, made and entered into at the City of Waukesha, Wisconsin, by and between the County
of Waukesha, a municipal corporation, as municipal employer, and representatives of certain employees
who are employed by the County of Waukesha in the Sheriff's Department.

It is the intent that the following Agreement shall be an implementation of the provisions of Section
111.70J of the Wisconsin Statutes, consistent with that legislative authority which devolves upon the
County of Waukesha, the statutes and, insofar as applicable, the rules and regulations regulating to or
promulgated by the County Code of Ordinances.

Both of the parties to this Agreement are desirous of improving employee efficiency and quality of service
to the County and the public and are desirous of reaching an understanding with respect to the
employer/employee relationship which exists between them and to enter into an Agreement covering
rates of pay, hours of work, and conditions of employment.

ARTICLE |

1.01 Management Rights Except as otherwise specifically provided herein, the management of the
County of Waukesha and the direction of the work force including but not limited to the right to
hire, the right to promote, the right to decide job qualifications for hiring, the right to lay off for
lack of work or funds, the right to abolish and/or create positions, the right to make reasonable
rules and regulations governing conduct and safety, and the right to determine schedules of
work shall be vested in management. Management in exercising these functions will not
discriminate against any employee because of his/her representation by the Union.

1.02 Recognition The municipal employer recognizes the Waukesha Deputy Sheriff’'s Labor Union
as the exclusive bargaining representative of all law enforcement personnel who have the power
to make arrests, but excluding the Sheriff, Inspector, Deputy Inspector, Captains, and
Lieutenants of the Sheriff's Department who have chosen the Union to represent them for the
purposes of negotiating in relation to wages, hours, and conditions of employment.

1.03 Non-Discrimination The parties agree that there shall be no discrimination against any
employee covered by this Agreement because of membership or activities in the Union nor will
the parties interfere with the right of employees to become members of the Union or refrain from
any such activities. The parties and employees covered herein agree none will discriminate
against or harass any employee or applicant for employment because of race, color, creed,
religion, sex, national origin, disability, age, sexual preference, or marital status.

1.04 Settlement of Disputes The parties and employees covered by this Agreement recognize their
respective duties to refrain from all strikes or lockouts.

The County and the Union and its officers, agents, members, and employees agree there shall
be no collective, concerted or individual strikes, partial or complete sitdowns, slowdowns,
stoppages or cessations or refusals of work, boycotts or other acts of any kind that interfere with
the County's functions, operations or services. Any employee violating the foregoing provisions
shall be subject to disciplinary action, including discharge. This provision shall not limit the
County's rights to seek any other available legal remedies.

There shall be no liability on the part of the Union for any violation of this provision not
authorized or condoned by the Union.

1.05 Existing Practices In the interpretation of this Agreement nothing shall be construed as an
existing practice unless it meets each of the following tests. It must be:

A. Long continued.

B. Certain and uniform.
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C. Consistently followed.
D. Generally known by the parties hereto.

E. Must not be in opposition to the terms and conditions of this contract.

ARTICLE Il
MODIFIED FAIR SHARE

The parties agree that all new employees hired after July 24, 1980 and employees who were
voluntarily paying their fair share of the costs of the representation by the Union on that date, as
well as all employees who thereafter voluntarily agreed to pay such costs shall be required to
continue paying such costs for the duration of this Agreement. No employee shall be required to
join the Union, but membership in the Union shall be available to all employees who apply,
consistent with the Union's constitution and bylaws.

No employee will be denied membership because of race, color, religion, sex, national origin,
disability, age, sexual preference, or marital status. This article is subject to the duty of the
Wisconsin Employment Relations Commission to suspend the application of this Article
whenever the Commission finds that the Union has denied an employee membership because of
race, color, religion, sex, national origin, disability, age, sexual preference, or marital status.

The Union will represent all of the employees in the bargaining unit, members and
non-members, fairly and equally and shall certify the amount that employees would pay as their
proportionate share of the costs of the collective bargaining process and contract administration.

The Employer agrees that it will deduct from the earnings of all such employees the amount of
money certified by the Union as being the monthly dues uniformly required of all employees.
Changes in the amount of dues to be deducted shall be certified by the Union thirty (30) days
before the effective date of the change. Deductions shall be made each month, and the total of
such deductions shall be paid to the Union.

The Employer shall not be liable to the Union, employees or any party by reason of the
requirements of this Article for the remittance or payment of any sum other than that constituting
actual deductions from employee's wages earned.

The collective bargaining representative shall indemnify and save the County harmless against
any and all claims, demands, suits, orders, judgments or other forms of liability against the
County that arise out of the County's compliance with this modified fair share agreement.

Any employee who may be subject to the provisions of the modified fair share agreement and
who is not a member of the Union will, if they object, be reimbursed by the Union for any portion
of the dues deducted not strictly related to the collective bargaining process or contract
administration.

ARTICLE Il
GRIEVANCE PROCEDURE

Purpose The purpose of this grievance procedure is to provide a method for quick and binding
final determination of every question of interpretation and application of the provisions of this
Agreement, thus preventing the protracted continuation of misunderstandings which may arise
from time to time concerning such questions. In cases involving suspension, demotion, or
dismissal for proper cause, this procedure shall be followed insofar as it is consistent with
Section 59.21(8)(b) of the Wisconsin Statutes.



3.02 Definitions

A.

A grievance is defined to be an issue concerning the interpretation or application of
provisions of this Agreement or compliance therewith.

There shall be no retroactivity prior to the date of the filing of the written grievance, if
grievant is found guilty as charged except that in the event of a payroll error not occurring
as a result of employee negligence, corrected payment shall be made retroactive.

No grievance shall be processed under Step (1) of this Article unless the employee files a
grievance within thirty (30) calendar days from the day the grievance first arose or that the
employee should have had reason to know of such grievance.

Group Grievances: If the occurrence of the event causing the grievance affects a number
of employees under circumstances that are similar, the WDSLU may file a group grievance
on their behalf at the second step, within fifteen (15) calendar days of the occurrence of the
event causing the grievance.

3.03 Procedure

Step (1) The employee, and/or his/her Union representative shall attempt to settle the issue

with the immediate supervisor.

Step (2) The grievance shall be considered settled in step (1) unless within fifteen (15)

calendar days the employee and/or his/her representative reduces the grievance to
writing and has it signed by the grieved employee and delivers the grievance to the
department head with a copy to the Division of Human Resources. Such grievance
should fully state the details. The department head shall indicate the disposition of
the grievance in writing within fifteen (15) calendar days. If the grievance is not
answered within this time limit it shall be considered as automatically presented to
step (3) of the grievance procedure.

Step (3) The grievance or complaint shall be considered settled in step (2) unless within

fifteen (15) calendar days it is presented in writing to the Director of Administration
who shall hear the grievance within fifteen (15) calendar days after it has been
received and shall render their decision within fifteen (15) calendar days. If a
grievance is not answered within this time limit, it shall be considered as
automatically presented to step (4) of the grievance procedure.

Step (4) If a satisfactory settlement is not reached as outlined in Step (3), the employee

and/or Union may, within fourteen (14) calendar days after receiving an answer from
the Director of Administration, submit the grievance to arbitration.

A. One arbitrator shall be chosen by the Employer and one by the Union. These
two arbitrators will attempt to agree on a third arbitrator to serve as Chairman of
the Board. If the two cannot agree on the selection of a third, either party may
request a panel of five (5) arbitrators to be named by the Wisconsin Employment
Relations Commission from which panel a third arbitrator will be selected. The
arbitrators will be named within sixty (60) days of the receipt of a request to
arbitrate and within ninety (90) days of the completion of step (3). The board of
arbitration shall by a majority vote, make a decision on the grievance which shall
be final and binding on both parties. Only questions concerning the application
or interpretation of this contract are subject to arbitration.

3.04 Each party shall bear the cost of its chosen arbitrator and the cost of the third arbitrator shall be
shared equally by the parties.
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Resolution of Grievance Any time limit in the procedure may be extended by the mutual
consent of the parties. A Union representative may be present at any step in the grievance
procedure.

ARTICLE IV
EMPLOYEE DEFINITIONS

Probationary Period All newly-hired employees entering into regular full-time or regular
part-time employment shall serve a probationary period of employment of one (1) calendar year.
If an employee is dismissed during the probationary period, the employee shall not have
recourse through the grievance procedure.

Reqular Full-Time Employee A regular full-time employee is defined as an employee who has a
normal work schedule as defined in Article VIl on a year round basis, or who has a work
schedule consisting of at least eighty (80) hours biweekly on a year round basis; and, who
receives full employee benefits.

Regular Part-Time Employee A regular part-time employee is defined as an employee who has
a work schedule of at least half of the normal work schedule as defined in Article VII on a year
round basis, or who has a work schedule consisting of at least forty (40) hours biweekly on a
year round basis, and, who receives half employee benefits.

ARTICLE V
GRIEVANCE COMMITTEE

The Union will give to the County in writing the names of the grievance representatives.

Employees representing the Union in the processing of a grievance shall be eligible to receive
County compensation for time served as a grievance representative up to and including step (3)
of the grievance procedure if occurring during the employees scheduled hours of work.

ARTICLE VI
SENIORITY

Definition Seniority shall mean the status attained by length of continuous service following the
successful completion of a probationary period of twelve (12) calendar months of work. The
employees continuous service date shall be retroactive to the last day the employee entered
County service. This will indicate time worked excluding personal leave of absence exceeding
thirty (30) days but including leave of absence granted for illness and United States Military
Service.

During the twelve (12) month probationary period employees may be discharged without regard
to seniority.

Application of Seniority

A. Seniority shall be applied and maintained within the Sheriff's Department.
B. Seniority shall apply to vacations, layoffs, recall from layoff.

1. Shift Selection The current practice of officers having the annual opportunity for basic
shift selection based on seniority shall be continued.

2. Promotions The procedures of promoting employees shall be consistent with the law of
the State of Wisconsin.
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Employees appointed to a new classification will serve a six (6) month probationary
period. During this period an employee having been promoted may request
reappointment or be reappointed to his/her former classification and rate of pay.

Employees in the classification of Inspector, Deputy Inspector, Captain, or Lieutenant
who originally held a position in a classification included in this Agreement can be
reappointed to a unit position by the County providing no other unit employee will be
downgraded by reason of that appointment.

Employees shall earn and retain seniority as a Deputy Sheriff or Detective. Employees
moving from one classification to another while in the bargaining unit shall have their
seniority from the previous classification frozen. Employees moving from one
bargaining unit classification to another in which they previously worked will be
credited with the seniority previously accrued in that classification when they return.
When an employee is involuntarily demoted, the employee will be credited with
seniority accrued in their current classification and any previously accrued seniority in
the classification to which they are demoted.

Employees shall select their vacation based on their seniority as defined by the length
of time within the classification.

C. Loss of Seniority Employees shall lose their seniority for any of the following reasons:

1.

2.

Discharge, if not reversed.

Resignation.

Absent for two (2) consecutive scheduled workdays without notifying the County of the
reason for absence and who has no acceptable reason for being absent from work,

shall be considered as having resigned.

Unexcused failure to return to work after the expiration of a vacation period, leave of
absence, or period for which worker's compensation was paid.

Retirement.

On layoff for a continuous period of time equivalent to twelve (12) or more calendar
months.

ARTICLE VI
WAGES, COMPENSATION, HOLIDAYS

All wage rates shall be biweekly and based upon the regularly scheduled two (2) week work
period. Wage rates for the classifications and the time intervals for merit increases between
steps are set forth in the wage schedule.

Newly hired employees will normally be placed at the first step of the salary range of the
classification.

Overtime

A. The normal work schedule shall be four (4) days on and two (2) days off and then five (5)
days on and two (2) days off, on a rotating schedule. Eight (8) hours and fifteen (15)
minutes shall constitute a normal workday. Forty-one hours and fifteen minutes (41-1/4
hours) shall constitute a normal workweek.
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B. Regular full-time employees shall be paid at a rate of one and one-half (1-1/2) times their
regular rate of pay for all hours worked in excess of eight (8) hours and fifteen (15) minutes
in any workday and after forty-one hours and fifteen minutes (41-1/4 hours) in any normally
scheduled workweek with the exception of those hours involved in compulsory training
outside the normal schedule. When an employee on a 5-2, 4-2 schedule has a 33-hour
workweek rotation, overtime will be paid after 33 hours. Those employees who work a 5-2
schedule shall earn overtime after eight (8) hours in a normally scheduled workday or after
forty (40) hours in a normally scheduled workweek.

Any training scheduled for three (3) hours or more and held shall be compensated at
regular straight time wages. Any training scheduled for less than three (3) hours shall be
compensated at time and one-half (1-1/2) the employee's regular wages with one (1) hour
minimum. If the training session is canceled with less than one (1) hour notice, any
employee who reports and is then sent home shall receive one hour's pay at time and
one-half (1-1/2). If training results in any extension of the normal work shift, the employee
shall be guaranteed a minimum of one (1) hour at time and one-half (1-1/2).

C. The normal compulsory attendance at training schools will not be charged to vacations,
holidays, or overtime. However, if an employee's off day falls during attendance at such a
training school, the employee will not receive additional compensation. The employee
shall, however, receive compensatory time off equal to the off days spent in attendance at
such schools subject to maximum compensatory time limits in Article VII, Section 7.03.

D. In cases where Deputies are temporarily assigned to the Investigative Division for special
assignments of more than two weeks, such personnel will receive additional pay at the rate
of $26 per month ($12.14 biweekly).

Compensatory Time Regular full-time employees may earn and accumulate compensatory time
at various rates.

A. Earning Compensatory Time

1. When employees work beyond the normal scheduled workweek, they shall earn
compensatory time at the rate of time and one-half (1-1/2).

2. When employees put in extra hours due to compulsory training outside the normal
scheduled workweek, they shall earn compensatory time at the straight time rate.

B. Accumulation of Compensatory Time Employees may accumulate up to forty-eight (48)
hours in lieu of overtime pay; but if this compensatory time is not used within the calendar
year, it shall be paid on the last pay period of the year.

C. Use of Compensatory Time The employee may use compensatory time at his/her
discretion with the approval of the department head.

CallIn All employees covered by this Agreement shall respond to a call to work outside of their
regular schedule of hours, by their department head or others designated by the department
head. A minimum of two (2) hours at time and one half (1-1/2) shall be granted to any employee
who is requested to report outside his/her regular schedule of hours or report to work as
scheduled and is sent home.
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Holidays All employees covered by this Agreement shall be entitled to compensatory time
off, at straight time, for the following holidays:

New Year's Day
Memorial Day
Independence Day
Labor Day
Thanksgiving Day

Day after Thanksgiving
Christmas Eve
Christmas Day

New Year's Eve

Floating Holidays Employees working as of February 1 will be entitled to one (1) floating

holiday.

Floating Holidays Employees working as of June 1 will be entitled to one (1) floating

holiday.

Both floating holidays are to be used before the end of the calendar year. The scheduling
of these days off shall be requested by the employee and is subject to approval of the
department head.

To be eligible for holiday pay, the employee must work the last scheduled shift the day
before and the day after the holiday unless regularly scheduled off on either day or has an
excused absence. In the case of a floating holiday, the employee must work the last
scheduled shift the day before and the day after the eligibility dates specified in 7.06(b) and
(c). Employees who fail to work on a holiday scheduled as a regular workday and who do
not have an excused absence will not be eligible for holiday pay.

It is agreed that holidays shall be considered as a separate entity and can be considered as
a "holiday offset" which can be carried outside of the compensatory time limitations.

All holidays accumulated by an employee during the calendar year must be taken during
the following calendar year or be paid for at the straight time rate on the last pay period of
the following year.

Incentive Pay Plan Regular full-time employees shall be eligible for educational incentive
pay according to the schedule below. Employees hired on or after 01/01/2018 are ineligible
for the “Associate Degree or 60 to BS” incentive.

Associate Degree BS
or 60 to BS Degree
Deputy Sheriff $16.95 $59.31 Biweekly
$37.00 $129.00  Apprx Mth
Detective $18.03 $63.12 Biweekly
$39.00 $136.00  Apprx Mth

Deputy Sheriff's are eligible for Educational Incentive pay following completion of four (4)
years of eligibility as a Deputy Sheriff. Eligibility for educational incentive pay commences
with the payroll period following the employee's demonstrating successful completion of the
applicable credits.

Field Training Officer Effective 01/01/2009 an employee assigned as a Field Training Officer

will be paid $1.50 per hour for hours worked as a Field Training Officer.
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ARTICLE VIII
LAYOFF AND RECALL

Layoff shall mean the separation of an employee from the active work force due to lack of work
or funds or the abolition of position due to changes in the organization.

The layoff of regular employees in any Department shall be in inverse order of seniority in the
Department affected except as hereinafter provided.

Recall from Layoff

A. The names of employees laid off through no fault of their own shall remain on the
departmental call list for a period equal to twelve (12) calendar months from date of layoff.

B. Employees recalled from layoff shall be given maximum length of time of five (5) workdays
to respond after notice has been sent by certified mail to their last known address on file in
the County Human Resources Information System (HRIS) and five (5) workdays to resume
work.

C. Employees who decline recall or who fail to respond or return to work directed within the
time allowed shall be presumed to have resigned and their names are to be removed from
seniority and if re-employed shall return to work as a new employee.

Employees of a higher classification scheduled for layoff or whose job is eliminated are eligible
to replace employees of a lesser classification within their Department. If the employee
scheduled for layoff has more service in the Department than the person being replaced, the
person in the position with the least service shall be displaced. Employees, whose jobs are
eliminated or who by reason of greater seniority replace a lower-classified employee, shall be
given the first opportunity to be restored to their original position of equal rank without being
required to submit to a test. Such individuals when offered job restoration decline to accept,
shall forfeit all rights to such position.

Notice sent to the employee or member of his/her family, directed to the employee's last address
appearing on the County Human Resources Information System (HRIS) shall constitute a
sufficient notice of work availability.

ARTICLE IX
CLOTHING ALLOWANCE

The employer agreed to provide the initial allotment of clothing as required up to eight hundred
dollars ($800.00) in cost; thereafter, all employees with at least twelve (12) months of service
covered by the Agreement shall receive fifty dollars ($50.00) per month. Effective 01/01/2017
the monthly allowance will increase to $54.17 per month. This monthly allowance will not be
paid for any thirty (30) calendar day period over which an employee misses work unless the
employee's absence is for paid vacation or holidays. When an employee does not complete the
probationary period, the uniform will be returned to the County.

ARTICLE X
VACATION

Regular full-time and regular schedule part-time employees are eligible to earn and accrue paid
vacation. The employee shall work the majority of scheduled workdays during the month for
which vacation credit is to accrue except for time spent on paid vacation or sick leave.

All vacation time is to be figured on a calendar year basis and all vacation time earned during the
calendar year must be taken during the following year and at the discretion of the department
head.
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During the first calendar year and for each succeeding year through the sixth (6th) year of
continuous employment, an employee can earn one (1) day of vacation for each month of
employment with a maximum of ten (10) days. Regular part-time employees earn and accrue
one-half (¥2) vacation benefits.

During the seventh (7th) year of continuous employment with the County and during each
calendar year thereafter an employee may earn one and one-half (1-1/2) days of vacation for
each month of employment with a maximum of fifteen (15) days per year through the thirteenth
(13th) year.

During the fourteenth (14th) year and each succeeding year through the twenty-second (22nd)
year of continuous employment with the County, an employee may earn two (2) days of vacation
for each month of employment with a maximum of twenty (20) days per year.

During the twenty-third (23rd) year of continuous employment with the County and during each
calendar year thereafter, an employee may earn two and one-half (2-1/2) days of vacation for
each month of employment with a maximum of twenty-five (25) days per year.

An employee must have completed six (6) months of employment to be eligible for vacation
benefits. Benefits retroactive to date of hire.

No claim for sick leave or funeral leave shall be allowed which occurs during vacation.
Holidays are not charged to vacation time.

Non-probationary employees who resign shall receive accrued vacation pay earned to the last
complete month worked provided such employees who resign give at least two (2) weeks notice
before their last day of work.

Employees dismissed shall receive accrued vacation pay earned through the last complete
month worked.

Employees may carryover up to a maximum of forty (40) hours of unused vacation from one
calendar year to the next.

ARTICLE Xl
SICK LEAVE

Full-time County employees shall earn one (1) day of paid sick leave for each month of
employment with a maximum of one hundred twenty (120) days.

A. Regular part-time employees earn and accrue one-half (%2) sick leave benefits.

Employees after serving six (6) months of employment are eligible for sick leave benefits
retroactive to the date of hire.

Accumulated sick leave credits are not paid when employment is terminated.

A. All employees who retire at normal retirement age as defined by the Wisconsin Retirement
System will have sixty-five percent (65%) of their accrued unused sick leave credits applied
to the Post Employment Health Plan account as outlined in Section 12.05 provided the
employee must have at least twenty (20) years of creditable service with Waukesha County.

B. Employees who have accumulated a sick leave balance of nine hundred sixty (960) hours
are eligible to receive a contribution into their Post Employment Health Plan in lieu of
additional sick leave accumulation. For those hours beyond the nine hundred sixty (960)
maximum accumulation a contribution will be made at the beginning of the following
calendar year using twenty percent (20%) of the employee’s current rate of pay.

9
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Sick leave will be recorded on the basis of actual usage and recorded to the nearest tenth of an
hour.

Excluded Uses

A. Sick leave credits shall not accrue for absence in excess of thirty (30) calendar days.

B. Injury incurred in supplemental employment.

Substantiation

A. An employee shall substantiate the use of sick leave to his/her department head.

B. No sick leave allowance will be made for the day before or after a holiday, or scheduled

days off, without presenting a doctor's certificate of illness; but, a department head, at
his/her discretion, can waive the need for a doctors certificate of illness.

Sick Leave Extended to Care for Il Family Members Regular full-time employees may use up
to three (3) days of accumulated sick leave per calendar year to care for an ill or injured spouse,
child, or parent. Regular part-time employees may use up to three (3) half-days of sick leave for
this purpose.

Use of this benefit is subject to the same notice and substantiation requirements as provided in
this article.

ARTICLE XII
INSURANCE

A. The County will provide a group hospital, medical and surgical plan to eligible regular
full-time and regular part-time employees. The plan specifies eligibility requirements,
enrollment procedures, coverage, and co-payment details. The County has the sole right
to select the insurance plan(s), plan administrator, and plan design providing there is no
lapse in coverage.

B. Regular full-time and regular part-time employees are eligible to apply for the County's
health plan within their first thirty (30) days of employment. The insurance will become
effective on the first day of the month following sixty (60) days of employment after
application acceptance.

C. Reqular Full-Time Effective 07/01/2016 the County will pay eighty-seven percent (87%) of
the cost of a family or single plan. Eligible employees will pay thirteen percent (13%) of a
family or single plan.

Effective 01/01/2017 the County will pay eighty-five percent (85%) of the cost of a family or
single plan. Eligible employees will pay fifteen percent (15%) of a family or single plan.

D. Regqular Part-Time Effective 07/01/2016 the County will pay 43.5% of the cost of a single
or family plan. Eligible employees will pay 56.5% of a single or family plan.

Effective 01/01/2017 the County will pay 42.5% of the cost of a single or family plan.
Eligible employees will pay 57.5% of a single or family plan.

E. Anemployee who retires may continue to participate in the medical insurance plan at the
employee's cost, by paying the premium to the County one month in advance.

10



12.02 Dental Insurance

A. The County agrees to offer a group dental insurance plan to eligible employees. The
County will also offer a dental Health Maintenance Organization (HMO) as an alternative.
Each plan specifies eligibility requirements and enroliment procedures.

B. Regular full-time employees and regular part-time employees are eligible to apply for the
County’s dental plan within their first thirty (30) days of employment. The insurance will
become effective on the first day of the month following six (6) months of employment after
application acceptance.

C. Reaqular Full-Time Employees The County will pay ninety percent (90%) towards the cost
of the least expensive dental care alternative plan (insurance or HMO plan for either family
or single coverage). Eligible employees will pay ten percent (10%) of the cost of the least
expensive plan and any additional cost if they select a more expensive plan.

D. Regular Part-Time Employees The County will pay forty-five percent (45%) towards the
cost of the least expensive dental care alternative plan (insurance or HMO plans for either
family or single coverage). Eligible employees will pay fifty-five percent (55%) of the cost of
the least expensive plan and any additional cost if they select a more expensive plan.
Regular part-time employees will pay their share to the County one month in advance.

12.03 Life Insurance

After six (6) months of employment, the employer agrees it will participate in the State Group
Life Insurance Plan or equivalent coverage and will pay the full premium cost.

12.04 Dependent Life Insurance

Regular full-time and regular part-time employees shall be eligible to participate in a dependent
life insurance plan which provides $10,000 life insurance coverage for each eligible dependent.

The employees shall pay the full premium cost of the plan which will also specify benefit
limitations, eligibility requirements, and enroliment procedures.

12.05 Post Employment Health Reimbursement Plan The County will provide eligible regular full-time
and regular part-time employees a post employment reimbursement plan. Regular full-time and
regular part-time employees will become eligible following the completion of twelve (12) calendar
months of employment.

The County will make monthly contributions into the plan with a total contribution of $400
annually. The County has the right to change plan administrators. The plan documents will
specify plan benefits, limitations, eligibility requirements, and enrollment procedures.

ARTICLE XIlI
PENSION

13.01 Wisconsin Retirement Fund Employees will pay the equivalent of the statutory amount required
of general pension category employees

ARTICLE XIV
JURY DUTY

14.01  Any employee subpoenaed for jury duty shall be paid the difference between his/her regular rate
of pay and the pay received for jury duty.
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14.02

15.01

15.02

16.01

17.01

17.02

17.03

18.01

18.02

Any employee subpoenaed as a witness connected with an incident occurring while on duty as
an employee of the County shall be paid the difference between his/her regular rate of pay and
the witness pay. This section shall not apply when the employee is an adverse party or being
represented by a party adverse to the County. The fact that the employee's testimony itself may
be adverse to the County will not disqualify the employee otherwise eligible for pay under this
Section.

ARTICLE XV
FUNERALS

Regular full-time employees shall be entitled to up to three (3) days of leave with pay to attend
the funeral of a member of the immediate family. Immediate family shall be defined as spouse,
child, brother, sister, parent, mother-in-law, father-in-law, brother-in-law, sister-in-law, son-in-law,
daughter-in-law, grandparent, and grandchild.

Regular part-time employees shall be entitled to up to three one-half (¥2) days of leave with pay
to attend the funeral of a member of the immediate family as defined in 15.01.

ARTICLE XVI
MILEAGE REIMBURSEMENT

All employees required to use their own automobile in County business and approved by the
department head shall be reimbursed at the maximum rate currently allowed by the Internal
Revenue Service.

ARTICLE XVII
WORKER'S COMPENSATION

An employee absent from work due to an injury or iliness incurred in the line of duty
compensable under the Worker's Compensation Act shall, without charge to sick leave, receive
eighty percent (80%) of the employee's regular gross salary for a period not to exceed twelve
(12) months per injury or illness commencing after the first three (3) days of such illness or
injury.

An employee otherwise eligible may use accumulated sick leave for the three (3) days. If the
illness or injury necessitates an absence of greater than three (3) days, three (3) days will be
restored to the employees accumulated sick leave.

Salary for an employee under the provisions of this section shall be paid as long as an employee
is eligible to receive temporary total disability payments under the Worker's Compensation Act.

Upon expiration of the County disability pay benefit, an employee who is still unable to return to
work but is receiving worker's compensation benefits for temporary total disability shall be
ineligible to use accumulated sick leave, holidays, or vacation. Such employees otherwise
eligible for holiday and vacation pay and unable to return to work at the end of the calendar year
will receive pay for such benefits at that time. The employee's accumulated sick leave credit will
remain available for future permitted use when such employee returns to work.

ARTICLE XVIII
WARRANTS AND PRISONERS

It shall be the policy that two (2) officers of the Sheriff's Department shall be used when it is
necessary to serve a warrant; however, there may be exceptional cases such as a result of
manpower shortage or other emergency in which the shift commander shall determine the
number of offers to be used.

The assignment of personnel to transport prisoners shall be at the discretion of the ranking
officer on duty on the shift.
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ARTICLE XIX
TIME FOR NEGOTIATIONS

19.01  Contract negotiations shall be carried on by the parties as follows:
A. Submission of Union demands by August 1.

B. First meeting to take place on or before October 15.

ARTICLE XX
TERMINATION

20.01  This Agreement shall become effective January 1, 2020, and shall remain in full force and effect
up to and including December 31, 2023, and shall continue in full force and effect thereafter until
such time that either party desires to open, amend, or otherwise change this Agreement.

Dated this _25" day of _May , 2022

The County of Waukesha Waukesha Deputy riff's Labor Union
By: By:
Paul Farrow, County Executive Brian Fredericks, WDSLU President

Marga{éj Wartman, County Clerk

C b, Tl M-

Andrew Thelke, Director
Department of Administration
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LETTER OF UNDERSTANDING
FLSA

This Letter of Understanding outlines an agreement reached between Waukesha County ("County") and
the employees represented by the Waukesha Deputy Sheriff's Labor Union (WDSLU) concerning
application of the Fair Labor Standards Act ("FLSA") to certain aspects of their wages, hours, and
conditions of employment. This Letter of Understanding supplements the current WDSLU collective
bargaining agreement ("CBA") between the parties. It is the parties' intent that nothing in this Agreement
reduces the contractual overtime pay or contractual compensatory time off that Employees are eligible to

receive.

1.

Waukesha County maintains a fourteen (14) day work period under the FLSA for its employees
covered by the WDSLU CBA with the County. Employees represented by the WDSLU will be
entitled to overtime pay at 1.5 times the Employee's regular rate of pay for all hours worked in
excess of 86 hours within the 14 day work period, or compensatory time off in lieu thereof.

An Employee's regular rate of pay for FLSA overtime purposes includes the employee's based
rate of pay established in the applicable CBA between the County and WDSLU, plus any
applicable educational incentive pay.

The County will establish a separate FLSA compensatory time off ("FLSA CTQO") bank.
Employees will be eligible to earn overtime pay or FLSA CTO only for those hours worked over
86 within the 14-day work period.

In calculating the FLSA CTO, compensable "hours worked" will not include pay for hours not
actually worked such as vacation time, holidays, other compensatory time, disability pay, sick
leave, funeral leave, and jury duty.

Employees will be eligible to earn up to a maximum of twenty-six and two-thirds (26-%4) hours of
FLSA CTO at any one time. An Employee who earns FLSA CTO will be given 1.5 times the
amount of earned FLSA CTO in paid straight time off, up to a maximum of forty (40) hours of
straight time at any one time. Any FLSA CTO earned over the forty (40) hour straight time
maximum will be paid out to the Employee at his/her straight time rate of pay in lieu of time off.
Any balance of unused FLSA CTO will be paid out to the Employee in the last pay period of the
calendar year in which it was earned. Upon termination of employment, FLSA CTO payments
shall be made in accordance with 29 C.F.R § 553.27.

Requests for FLSA CTO must be submitted in writing to the Employee's shift supervisor. An
Employee may not submit a request more than eighty (80) days in advance of the date(s)
requested, but must submit a request at least eight (8) hours in advance of the date(s) requested.
A request not meeting these prerequisites will not be considered.

The Sheriff's Department will attempt to honor whenever possible employee requests for FLSA
CTO when submitted within the time periods outlined above. If the supervisor reviews a request
for FLSA CTO, and the normal staffing pattern does not allow for the approval of the time off the
Department will utilize the Department overtime procedure then in effect in attempting to find a
replacement for the employee. If the Department is unable to find a replacement willing to work
overtime the request will be denied.
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LETTER OF UNDERSTANDING - FL.SA
Page 2 of 2

7. The Department will evaluate time off requests on a case-by-case basis. Assuming the request is
properly made, the Employee shall be permitted to use FLSA CTO within a "reasonable period"
after making the request if such use does not "unduly disrupt" the operations of the Department.
The definition of the phrase "reasonable period" shall be the same as the definition set forth in 29
C.F.R. § 553.25(c)(l). The definition of the phrase "unduly disrupt" shall be the same as the
definition set forth in 29 C.F.R. § 553.25(d) and the below quoted portion a U.S. Depariment of
Labor Wage and Hour Opinion Letter dated August 19, 19994, which states:

"The fact that overtime may be required of one employee to permit another
employee to use compensatory time off would not be a sufficient reason for an
employer to claim that the compensatory time off request is unduly disruptive.”

8.  Any challenge to the Department's determination that the granting of the request to use FLSA
CTO would constitute an undue disruption to Department Operations may be grieved.

9. By entering into this Letter of Understanding, the County does not admit to having engaged in any
wrongdoing, violation of law, or violation of the CBA and does not intend to change the system or
procedures for non-FLSA compensatory time off earned under the CBA.

10.  The WDSLU agrees to waive any and all grievances or claims under or related to the CBA which
may have arose prior to the execution date of this Letter.

Date this_30th gay of August 2021,

For Waukesha County: For Waukesha Deputy Sheriff’s Labor
Union and Affected Employees;

QM T L Bl
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LETTER OF UNDERSTANDING
NEW HIRES

Waukesha County and the Waukesha Deputy Sheriff's Labor Union (WDSLU) agree that it is of mutual
interest to recruit and hire experienced law enforcement officers whenever possible. Establishing a policy
which permits the Department to provide an acceleration of the sick leave and vacation benefits for newly
hired, certified, and experienced law enforcement officers will further this goal.

Vacation

A newly-hired Deputy with at least three (3) years of full-time experience as a certified law enforcement
officer, in the 48-months prior to hire, shall be granted up to ten (10) days of vacation during their first
year of employment. Vacation wili be prorated based on the Deputy’s start date. Starting in the second
calendar year of employment and thereafter, the Deputy will be placed in the vacation schedule and
accrue vacation based on the number of consecutive years of employment prior to the date of
employment with the County. The prior employment must be as a full-time certified law enforcement
officer.

Use of Vacation
A Deputy hired under the accelerated vacation benefit is allowed to use vacation time immediately upon
the start of employment, provided there is vacation roster availability or the Deputy is on road training.

Sick Leave

A newly-hired Deputy with at least three (3) years of full-time experience as a certified law enforcement
officer, in the 48-months prior to hire, shall be granted forty (40) hours of sick leave upon hire. Thereafter,
additional sick leave is earned in accordance with the provisions of the collective bargaining agreement.

Use of Sick lL.eave

A Deputy hired under the accelerated sick Jeave benefit is allowed to use sick leave immediately upon the
start of employment. The use of sick leave is in accordance with the Department's attendance policy and
the collective bargaining agreement.

Treatment of Benefits During 6-Month Probationary Period
A Deputy who receives an accelerated vacation benefit and terminates employment prior to completing
six (8) months of employment is not eligible for a vacation payout.

Vacation Selection and Shift Assignments
For vacation selection and shift assignment purposes, seniority date is based on the Deputy’s hire date
with the Waukesha County Sheriff's Department.

Date this 30t qay of _August 2021,

For Waukesha County: . For Waukesha Deputy Sheriff’s Labor
Union and Affected Employeges:
ol Tt A B I ol
> ™ v [ 4 \
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LETTER OF UNDERSTANDING
CANINE HANDLER

This Letter of Understanding outlines an agreement reached between Waukesha County (the "County"),
the Waukesha Deputy Sheriff's Labor Union (“WDSLU”), and the County's canine handler employees
represented by the WDSLU ("Employees") concerning application of the Fair Labor Standards Act ("FLSA")
to certain aspects of the canine handler employees' wages, hours, and conditions of employment. This
Letter of Understanding supplements the current WDSLU collective bargaining agreement ("CBA") between
the parties.

1.

Employees assigned as a canine handler will be granted additional compensation to care for their
assigned dog. To effectuate this, the canine handler employee's regular work schedule will be
reduced as described below to allow for the time needed to care for the dog, and the employee will
receive his/her regular rate of pay, as set forth in the applicable CBA, for his/her entire regular shift
length.

Employees assigned as a canine handler will have their daily work schedule reduced by a total of
one and one quarter (1.25) hours per scheduled work day, in the manner determined by
management. Consequently, a canine handler's work day is 7.0 hours.

Employees assigned as a canine handler will receive overtime compensation or compensatory time
off for all hours worked performing law enforcement duties that are non-canine care related that
exceed the 7.0 hour adjusted schedule. Such overtime work requires advance approval from a
supervisor.

Employees assigned as a canine handler will not be eligible for compensation for time spent
commuting to and from work with the dog unless: (1) the employee is required to respond to a
dispatch; (2) the employee responds to an emergency situation where the employee exercises his or
her primary law enforcement duties; or (3) nonemergency work where the employee has obtained
prior authorization from a supervisor.

The County will pay kenneling costs if a canine handler kennels his or her assigned dog. On those
days in which the dog is kenneled the canine handler will not have his/her work day schedule reduced
to 7.0 hours, nor receive compensation for the care of the dog during the period of kenneling. Each
Deputy Sheriff assigned as a canine handler who has a scheduled vacation day or holiday for an
entire shift, or who uses sick leave or compensatory time for a full regularly scheduled shift will use
6.8 hours from the corresponding benefit balance.

The WDSLU and the employees assigned as canine handlers agree that this Letter of Understanding

is reasonable, is the result of good faith negotiations, represents a fair and adequate assessment of
the amount of time spent by the canine handlers in taking care of the dogs on all days.
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LETTER OF UNDERSTANDING — CANINE HANDLER
Page 2 of 2

7. The parties agree this Letter of Understanding is effective from the date herein forward and applies
to all future canine handlers and canine care activities.

8. By entering into this Letter of Understanding, the County does not admit to having engaged in any
wrongdoing, violation of law, or violation of the CBA.

9. Any challenge to violations of this Letter of Understanding may be grieved.

10. This Letter of Understanding was originally agreed upon on May 9, 2000 and has been continuously
in place since that date.

Date this _30th gy of August og2q.

For Waukesha County: For Waukesha Deputy Sheriff's L.abor
Union and Affected Employees:

Adttale B w] ol
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2020 WAGE SCHEDULE
EFFECTIVE JANURY 04, 2020 (2.25%)

Job Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10
Deputy Sheriff ~ $26.53 $27.63 $28.92 $29.98 $30.60 $32.13 $33.25 $34.38 $35.06 $35.76 Hourly

Detective $35.17 $36.57 $37.33 $38.08 Hourly

2021 WAGE SCHEDULE
EFFECTIVE JANUARY 2, 2021 (2.25%)

Job Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10
Deputy Sheriff ~ $27.13 $28.25 $29.57 $30.65 $31.29 $32.85 $34.00 $35.15 $35.85 $36.56 Hourly

Detective $35.97 $37.40 $38.17 $38.93 Hourly

2022 WAGE SCHEDULE
EFFECTIVE JANUARY 1, 2022 (2.25% for all steps except top step for Deputy Sheriff and Detective which will increase by 3.25%%)
Eliminate Steps 1, 8, and 9 for Deputy Sheriff from wage schedule effective January 1, 2022.
Eliminate Step 1 for Detective from wage schedule effective January 1, 2022.

Job Title Stepl Step?2 Step 3 Step 4 Step 5 Step 6 Step 7
Deputy Sheriff ~ $28.89 $30.23 $31.34 $32.00 $33.59 $34.76 $37.75 Hourly
Detective $38.24  $39.03 $40.20 Hourly

Employees must work twelve (12) months in each step before being eligible for a merit increase to the next step except Deputy Sheriff time
between Steps 1, 2, and 3 only is six (6) months.
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2022 WAGE SCHEDULE
EFFECTIVE JUNE 04, 2022

($3.00 per hour across the board wage increase)

Job Title Step 1
Deputy Sheriff $31.89
Detective $41.24
Job Title Step 1

Deputy Sheriff $32.53

Detective $42.06

Step2 Step3 Step4 Step5 Step6 Step7
$33.23 $34.34 $35.00 $36.59 $37.76 $40.75 Hourly

$42.03  $43.20 Hourly

2023 WAGE SCHEDULE
EFFECTIVE DECEMBER 31, 2022
(2% across the board increase)

Step2 Step3 Step4 Step5 Step6 Step7
$33.89 $35.03 $35.70 $37.32 $38.52 $41.57 Hourly

$42.87 $44.06 Hourly

Employees must work twelve (12) months in each step before being eligible for a merit increase to the next step except Deputy Sheriff time

between Steps 1, 2, and 3 only is six (6) months.
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